
RS12 – Equal Opportunities 
Monitoring Form  (Recruitment) 

 
To help us monitor our Equal Opportunities Policy and to ensure that no job applicant or employee 
receives less favourable treatment on grounds of sex, race, colour, nationality, ethnic origins, marital 
status, disability, sexual orientation, age, trade union activity or religious belief we would like you to 
answer the following questions. You are under no obligation to answer any of the questions. 

 
This information will not be circulated to the selection panel. 

 
1. Post Applied for: 
      

2.  Where did you see the post 
advertised: 
      

3.  Sex 
 

 Male 
 Female 

 
5.  Marital Status 
 

 Married / Civil Partnership 
 Not Married  

 
6.  Age 
 

 16 – 24 
 25 – 34 
 35 – 44 
 45 – 54 
 55 – 64 
 65 +  

 
7.  Disability 
 
Do you consider yourself disabled? 
 
Yes   
No  
 

4.  Ethnic Origin 
 
European   

  Scottish 
  English 
  Irish 
  Northern Irish 
  Welsh 
 Other, please write in: 

       
 
Black/Black British   

 African 
  Caribbean 
 Other, please write in: 

       
 
Asian/Asian British  

 Bangladeshi 
  Indian  
  Pakistani 
 Chinese 
 Other, please write in: 

       
 
Mixed 

  White and Asian 
  White and Black African 
  White and Black Caribbean 
 Other, please write in: 

       
 

       Other Ethnic Group, please write in: 
     
 

Questions 8 and 9 over the page 
 



We appreciate that for some people the following questions may be very 
personal. You are not obliged to respond to these questions; however the 
information provided is helpful and will be treated in the strictest confidence. 
8.  Religion 
 
What is your religion? 
 

 No religion 
 Christian (including Church of Scotland, 

 Catholic, Protestant, and all other 
 Christian denominations). 

 Buddhist 
 Hindu 
 Muslim 
 Sikh 
 Any other religion, please write in 

       

9.  Sexual Orientation 
 
Would you describe yourself as: 
 

  Heterosexual 
  Lesbian 
  Gay 
  Bisexual 

 
Do you consider yourself to be 
transsexual? 
 

 Yes 
 No 

 

 


